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Energy Management Policy

SCI Pharmtech, Inc. is dedicated to advancing sustainable energy management in
alignment with the ISO 50001:2018 Energy Management System. We are committed
to enhancing energy performance, reducing energy consumption, and minimizing
environmental impact, thereby supporting energy conservation, carbon reduction,
and long-term corporate sustainability. This policy serves as a guiding framework
for our business operations and future development:

1. Compliance with Legal and Other Requirements

We pledge to comply with all applicable energy-related laws, regulations, and other
commitments, ensuring that our operations and equipment meet both regulatory
obligations and stakeholder expectations.

2. Commitment to Continuous Improvement _
Through the establishment of clear energy objectives and targets, we continuously
monitor, evaluate, and improve our energy use and performance, while reinforcing
the overall effectiveness of our energy management system.

3. Integration of Energy-Efficient Technologies and Procurement Practices

In equipment upgrades and resource procurement, priority is given to high-
efficiency and energy-saving products and services, with careful assessment of their
contribution to overall energy performance.

4. Energy Performance in Design and Operations

All new construction, modifications, and process design projects incorporate energy
efficiency considerations to maximize energy performance and operational
effectiveness.

5. Employee Engagement and Awareness

We invest in training and capacity building to strengthen employee awareness of
energy management, encouraging active participation in energy-saving initiatives,
fostering a culture of efficiency, and driving continuous performance improvement.

This Energy Management Policy is subject to regular review and update to ensure
its relevance and effectiveness. It will be communicated internally and externally to
ensure that all employees and stakeholders fully understand and adhere to its

President: @Km

principles.

Chairperson:



